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No Parameters Marks Weight

1 Academic Reputation 100 25

2 Graduate Outcome & Employability 100 25

3 Research Outcome (Volume, Income & Reputation) 100 20

4 Demand Ratio & Student Profile 100 5

5 Employer Reputation & International Outlook 100 5

6 Wellbeing and Institutional Development 100 5

7 Peer Perception and Alumni Feedback 100 5

8 Public Perception & Data Verification 100 10
7.0 Wellbeing & Institutional Development 100 Marks
7.1 Percentage of Green Cover Mark 10 Marks


https://iirfranking.com/survey-forms/dashboard/profile
https://iirfranking.com/survey-forms/dashboard
https://iirfranking.com/survey-forms/dashboard/profile
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Financial Resources and Support

Career Point University, Hamirpur

Financial Year: 2024-2025

Sr. No Particulars Amount

Income from Fees 16,19,04,618/-

Income by Ancillary Services 1,24,928/-

Income from Rent 1,61,541/-

Income from Miscellaneous Fees (Late fees, Degree fees, Course change fees, etc.) 55,78,262/-
Income from Interest 26,61,928/-

Income from Grants Received for Projects 30,00,000/-
.. e e /7
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7.12 Sponsored Research by Faculty 10 Marks
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Sponsored Research by Faculty

Career Point University, Hamirpur

Financial Year: 2024-2025

Sr. No Particulars Amount

1. Grand in-aid for organizing a Seminar on “Sustainable Agro-Technologies and Innovation for 178 words
Rainfed Agro-ecosystem in Himachal Pradesh” given by Indian Council for Social Science Research,

North-Western Regional Centre: PU-Chandigarh, Ministry of Education, Gol 90,000/-

2. Grand in-aid for Preparation of Gl Application regarding “Chanba Chukh: A Traditional Dish of the

Chamba Region-A Gl Initiative” given by Himachal Pradesh Council for Science, Technology and

Environment (HIMCOSTE), Department of Environment, Science and Technology & Climate Change,

7.13 Appraisal Schemes for Faculty 5 Marks



A. FACULTY APPRAISAL POLICY

- »

1. Preamble

Career Point University, Hamirpur (CPU) is committed to fostering excellence in teaching, research,
innovation, and institutional development. To recognize and encourage faculty contributions
holistically, the University adopts a transparent, objective, and performance-oriented “Faculty
Appraisal Policy”. This policy aligns with UGC norms, NAAC requirements, and the University’s vision
of academic excellence.

968 words

2. Objectives of the Policy M

7.14 Yearly Allocated Budget for Institutional Development 5 Marks
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Allocated Budget for Institutional Development
Career Point University, Hamirpur
Financial Year: 2024-2025
Sr. No Particulars Amount
1. Institute Expenses 5,43,24,692/-
63 words
Summary: The total amount spent for institutional development by Career Point University, Hamirpur
during the financial year 2024-2025 amounts to: Rs 5,43,24,692- (Rupees Five Crore, Forty Three
Lakh, Twenty Four Thousand and Six Hundred Ninety Two only)
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